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What Makes Violence Feel “Honorable” To Some But Not Others?
As the number of individuals with violent offenses placed on probation in the United States continues 
to rise, understanding the cultural and psychological roots of aggression has never been more urgent. 
While policy debates often focus on supervision and sentencing, research like Dr. Andrew Krajewski’s 
“When Is Violence Honorable? Honor Attitudes and Aggression” invites us to look into the belief sys-
tems that make violence seem acceptable or even justified in certain contexts. 

Krajewski and his colleagues explore how “honor” values shape when and against whom individuals 
choose to use aggression, revealing that these attitudes can strongly influence violent behavior outside 
intimate relationships. As more individuals with violent offenses enter community supervision, insights 
like these can help inform more effective interventions that address not only behavior but also the 
underlying values that sustain it. Their findings reveal that honor-driven aggression isn’t random but 
patterned, shedding new light on the complex ties between pride, respect, and violence.

Read the full article online at Science Direct
https://www.sciencedirect.com/science/article/abs/pii/S0047235225000327

Real Leadership Cohort
NAPE is proud to partner with NCTI to bring you the Real Leadership Cohort. This exclusive program 
will combine proven Real Colors personality insights with practical leadership skills tailored to the 
community supervision field.

What participants can expect from the program:

•	 Enhanced communication skills for their team and community partners
•	 Understanding of their unique leadership strengths
•	 Real-world scenarios specific to community supervision
•	 A personal leadership plan for their role
•	 Networking with peers committed to excellence
•	 8 APPA Contact Hours
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Real Leadership Cohort Sessions Schedule

Scan to send an email request for pricing and registration details or email info@ncti.org

	

The Corporate Corner

Join Averhealth and NAPE for an exclusive webinar introducing Vector, a predictive analytics tool 
that forecasts drug test outcomes before they happen. 

Built from 500,000+ data points, Vector helps agencies predict risk, intervene early, and improve out-
comes — all within Aversys Mobile.

Date: November 13, 2025
Time: 2:00 PM ET/11:00 AM PT
Register Online: https://us06web.zoom.us/webinar/register/WN_SVZon6byQ424EyQVHQn07g

Discover how this breakthrough technology is shaping the future of supervision and learn how to join 
the Vector Pilot Program.
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Join the NAPE Network
We invite members to share information about NAPE with other community supervision executives 
to help expand our network and strengthen our opportunities, data, and expertise. Affordable annual 
NAPE membership options are available and can be purchased/renewed at napehome.org 
Visit www.napehome.org/join to join NAPE online!

•	 Individual (recurring discount available)
•	 Retired
•	 Organizational
•	 Corporate

	

Contact NAPE
Vanessa Farmer, Secretariat
Mack Jenkins, Executive Director
NAPE – Correctional Management Institute
George J. Beto Criminal Justice Center
Sam Houston State University
Huntsville, Teas 77341 – 2296
vfarmer@shsu.edu
(936) 294-3757
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NAPE is dedicated to enhancing the professionalism and effectiveness in the field of community cor-
rections by creating a national network for executives, bringing about positive change in the field, and 
making available a pool of experts in community corrections management, program development, 
training, and research. 

Learn more: napehome.org 

Mailing address: 
National Association of Probation Executives 
Sam Houston State University
Huntsville, TX, 77340, US 
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